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Purpose for this session

• Background to the training programme

• Participants

• Choice of content and methodology

• Structure of the programme

• Feedback from the participants

• Lessons learned and key takeaways
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Participants

• 18 participants

• three faculties

• two professional roles

from research support: 

research administrators 

and project controllers
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Structure – main topics

• Who are we?

• Career development

• Communication – inspiration and motivation

• Working strategically

• Financial and legal services 

• Teamwork
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Strengthen network,
collaboration and

knowledge sharing

Very good and good

Not so good



«Concentrating on soft skills 

and communication is the

right focus in competence

building for research

administrators»

«Some of the participants

didn’t feel that all topics in 

the course were relevant»
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